
DIVISION CHIEF OF GASTROINTESTINAL AND ABDOMINAL SURGERY (MD, DO) (PHOENIX) 
University of Arizona 
 
PosFng Number 
req19822 
 
Department 
COM Phx Surgery 
 
Department Website Link 
College of Medicine-Phoenix 
 
LocaFon 
Greater Phoenix Area 
 
Address 
1441 North 12th Street, Phoenix, AZ 85004 USA 
 
PosiFon Highlights 
The chief of the Division of GastrointesGnal and Abdominal Surgery will provide strategic leadership and direcGon for all aspects 
of the division within the Department of Surgery. The chief will be responsible for all planning, policy, operaGons and oversight 
of academic, research and clinical programs of the division. The chief will have financial authority over the state-appropriated 
budget assigned to the division, extramural research funding received, philanthropic funding and other financial maQers for the 
division in accordance with applicable University policies and pracGces. 
 
This posiGon reports directly to the chair of the Department of Surgery within the College of Medicine – Phoenix for all 
academic acGviGes. Consistent with the Academic AffiliaGon Agreement (AAA) between the University of Arizona and Banner 
Health, the chief will have a matrix reporGng relaGonship to the chief execuGve officer of the Banner – University Medical Group 
(B-UMG) and CEO of B-UMC (Phoenix) for all clinical acGviGes conducted at Banner – University Medical Center Phoenix. 
 
The successful candidate will fulfill the responsibiliGes of a faculty member in the Department of Surgery, acGvely parGcipate in 
teaching, clinical service and/or scholarly work, and must qualify for an appointment at the rank of associate or full professor. 
 
The successful candidate will meet the requirements of either a career track or tenure track faculty according to the College and 
University guidelines. 
 
The University of Arizona College of Medicine – Phoenix anchors the 28-acre Phoenix Bioscience Core (PBC) in the heart of the 
Valley of the Sun. The College inspires and trains individuals to become exemplary physicians, scienGsts and leaders who are life-
long learners and inquisiGve scholars. The PBC campus embodies the University’s prioriGes of engagement, partnership, 
innovaGon, and synergy in its world-class academic and research iniGaGves, with clinical faciliGes throughout Greater Phoenix. 
 
Outstanding UA benefits include health, dental, and vision insurance plans; life insurance and disability programs; paid vaca<on, 
sick leave, and holidays; UA/ASU/NAU tui<on reduc<on for the employee and qualified family members; state and op<onal 
re<rement plans; access to UA recrea<on and cultural ac<vi<es; and more! 
 
The University of Arizona has been recognized for our innovaGve work-life programs. For more informaGon about working at the 
University of Arizona and relocaGons services, please visit, talent.arizona.edu. 
 
DuFes & ResponsibiliFes 

• Faculty affairs 
• EducaGonal and training programs 
• Research programs 
• PaGent care programs 
• Recruitment and retenGon of diverse faculty and staff 
• Physician lead for GastrointesGnal and Abdominal Surgery services at Banner Health 

 
Minimum QualificaFons 

• Possess an MD, DO or equivalent degree from an accredited insGtuGon. 

https://phoenixmed.arizona.edu/


• Be board cerGfied by the American Board of Surgery and be eligible for unrestricted medical licensure in the State of 
Arizona. 

• Be eligible for a University of Arizona academic appointment at the associate professor level or higher. 
• Be eligible for medical staff membership at B—UMCP 
• Have at least five years of progressively complex administraGve experience (e.g., program leader, center/secGon 

director, etc.) in an academic medical center sebng. 
• Demonstrate a track record of naGonal disGncGon in teaching, clinical care and research discovery in an academic 

department of surgery or comparable environment. 
• Demonstrate a commitment to paGent care, reflecGng a service oriented, team based philosophy with hospital 

administraGon and health professional colleagues from all disciplines, departments and specialGes. 
• Have a successful track record of recruitment and development of faculty, trainees and students. 
• Show evidence of successful program building beyond one’s own research group. 

 
Preferred QualificaFons 

• Have an addiGonal health profession degree (e.g., PhD, MPH, MS, etc.). 
• Have experience in the development and successful implementaGon of new academic (educaGonal, paGent care, 

research) programs and services. 
• Demonstrate collaboraGve engagement with private pracGce community for mutual benefit in program development 

and paGent care. 
• Exhibit outstanding leadership in major subspecialty division/secGon at an academic insGtuGon. 
• Possess clinical experience in colorectal surgery or abdominal wall reconstrucGon. 

 
FLSA 
Exempt 
 
Full Time/Part Time 
Full Time 
 
Number of Hours Worked per Week 
40 
 
Job FTE 
1.0 
 
Work Calendar 
Fiscal 
 
Job Category 
Faculty 
 
Benefits Eligible 
Yes - Full Benefits 
 
Rate of Pay 
AAMC Public Schools for Rank and Specialty 
 
CompensaFon Type 
salary at 1.0 full-Gme equivalency (FTE) 
 
Type of criminal background check required: 
Name-based criminal background check (non-security sensiGve) 
 
Number of Vacancies 
1 
 
Contact InformaFon for Candidates 
Office of Academic and Faculty Affairs 



comphx-oafa@arizona.edu 
 
Open Date 
6/24/2024 
 
Open UnFl Filled 
Yes 
 
To apply: h[ps://arizona.csod.com/ux/ats/careersite/4/home/requisiFon/19822?c=arizona 
 
Documents Needed to Apply 
Curriculum Vitae (CV), Cover LeQer, and One AddiGonal Document 
 
Special InstrucFons to Applicant 
ApplicaGon: The online applicaGon should be completed in its enGrety. Blank or missed informaGon may be considered an 
incomplete submission. 
 
CV and cover leQer is required for to be considered for the posiGon. One addiGonal document will be: professional reference 
contacts. Please include at least three professional references at your current rank or above, their contact informaGon and the 
nature of your work with them. 
 
Faculty selected for this teaching opportunity will be required to obtain faculty status within the appropriate academic 
department. This will include obtaining leQers of recommendaGon and review by the appropriate College review commiQee. 
 
Diversity Statement 
At the University of Arizona, we value our inclusive climate because we know that diversity in experiences and perspecGves is 
vital to advancing innovaGon, criGcal thinking, solving complex problems, and creaGng an inclusive academic community. As a 
Hispanic-serving insGtuGon, we translate these values into acGon by seeking individuals who have experience and experGse 
working with diverse students, colleagues, and consGtuencies. Because we seek a workforce with a wide range of perspecGves 
and experiences, we provide equal employment opportuniGes to applicants and employees without regard to race, color, 
religion, sex, naGonal origin, age, disability, veteran status, sexual orientaGon, gender idenGty, or geneGc informaGon. As an 
Employer of NaGonal Service, we also welcome alumni of AmeriCorps, Peace Corps, and other naGonal service programs and 
others who will help us advance our Inclusive Excellence iniGaGve aimed at creaGng a university that values student, staff and 
faculty engagement in addressing issues of diversity and inclusiveness. 
 
NoFce of Availability of the Annual Security and Fire Safety Report 
In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime StaGsGcs Act (Clery Act), each year 
the University of Arizona releases an Annual Security Report (ASR) for each of the University’s campuses. These reports disclose 
informaGon including Clery crime staGsGcs for the previous three calendar years and policies, procedures, and programs the 
University uses to keep students and employees safe, including how to report crimes or other emergencies and resources for 
crime vicGms. As a campus with residenGal housing faciliGes, the Main Campus ASR also includes a combined Annual Fire Safety 
report with informaGon on fire staGsGcs and fire safety systems, policies, and procedures. 
 
Paper copies of the Reports can be obtained by contacGng the University Compliance Office at cleryact@arizona.edu. 
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